DURHAM

CITY OF DURHAM
SMALL DISADVANTAGED BUSINESS
2882, ENTERPRISE PROGRAM

PROFESSIONAL SERVICES FORMS

Revisad 06/08

Mailing Address: Street Address:
101 City HMall Plaza 302 East Pettigrew Strest, G180
Durham, North Carolina 27701 Durbam, North Carolina 27701

Phone: $15-560-4180
Facsimile: 819.5680-45143




Equal Business Opportugity Ordinance
SDBE Participation Documentation

If applicable information is not submitted with your proposal, your proposal will be deemed non-
responsivea.

Declarstion of Performance must be completed and submitted with your proposal.

SDBE Participation Documentation must be used to document participation of Small Disadvantaged
Business Enterprise (SDBE) on Professional Services projects. All SDBEs must be certified by the City
of Durham’s Equal Opporlunity/Equity Assurance Departinent prior to submission date. [f a business
listed has not been certified, the amount of participation will be reduced from the total utilization.

Managerial Profile mus! be used to list the managerial persons in your workforce who will be
participating in this project,

Lqual Employment Opportunity Statement for your company must be completed and submitted with
your proposal.

Employee Breakdown must be completed and submitted for the location providing the
service/commodity. If the parent conmpany will be involved in providing the service/commeodity on the
City conttract, a consolidated employnient breakdown must be submitted.

Letter of Intent to Perform as a Sub-consultant/Subcontracter must be completed for SDBEs
proposed to perform on a contract. This form must be submitted with the proposal.




Managerial Profile
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List the managerial persons in your work force who will be participating in this project. including name, positien, and
whather the individuals are minorty or woman within the definition* of the City of Durham's Equal Business
Opporiunily Crdinance,

Managerial Employees
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* M-Minority(African American) W-Woman  Other-H-Hispanic, Al-American Indian, AS-Asian
American, Handicapped



RECLARATION OF PERFORMANCE BY CONSULTANT/ICONTRACTOR

Briefly address each of the following items:

1. Abrief syuopszs of the company and the products/services it provides:

}%r 5 Tawrancf

2. Describe the normal procedure used on a bid of this type piving the flow of purchase from the
company to the ultimate purchaser: | ¢ ‘jf,rnv g *ww/ﬁnt.k. rn R f,m ,ﬁ, ﬂ’f!;m,m_

N/

>< It is the normal business practice of the consultant/contractor 1o perform all elements of the
contract with its own workforce without the use of subcontraciorsfvendors; and

3. List anyone owside of your company with whom you will contract on this bid:

The undersigned consultant/contractor certifies that: (check appropriate box}

b) x That the above documentation demonstrates thls firm's capabifities to perform all elaments
of the contract with its own wark force or without the use of subcontractors/ivendaors,

c) The vendor/contractor will use a subconsultant(s) in the fulfiilment of this scope of work,
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PARTICIPATION DOCUMENTATION
(TO BE COMPLETED BY PRIME CONSULTANT/CONTRACTOR ONLY)

Names of all firms

Project (Inclading

prime and SDBE Nature

subconsaltants/sub- Firm of % of Project
contractors) Location Yes/No Participation Work

TOTAL

Mame - Authorized Officer of Prime ConsultartfContractor Fiem [Print/Type)

Signature - Authorized Officer of Frime Consultant/Cantractor Firm

Date



Reliance Standard strongly believes in the principles of Equal
Employment Opportunity (‘EEQ”) not only because we are
legally required to do so, but also because it is our firm belief
that it is the only acceptable way of doing business. It has been
and continues to be our policy to provide equal employment
opportunity to all employees and to all applicants for
employment regardless of their race, color, religion, age,
national origin, ancestry, pregnancy, gender, sexual orientation,
marital status, familial status, disability, citizenship, veteran's
status, genetic information, or any other characteristic protected
by law. In all instances, we will continue to comply fully with all
federal and state regulations governing employment practices.

We have a continuing commitment to hire, train, and develop the
very best people we can find, basing our judgment on bona fide
job-related qualifications. Our commitment to equal employment
opportunity applies to all of RSL's activities including, but not
limited to, recruitment, hiring, compensation, benefits, {ransfers,
termination, assignment, training and promotion.
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SECTION B - COMPANY IDENTIFICATION

* DELPHI FINANCIAL GROUP INC
1108 NORTH MARKET STREET
SUITE 1230
WILMINGTON, DE 13888

SECTION D - EMPLOYMENT DATA

EQUAL EMPLOYMENT OPPORTHNITY
2012 EMPLOYER INFORMATION REPORT
CONSOLIDATED REPORT - TYPE 2

1 DELPHI FINANCIAL CGROUP ING
1105 NORTH MARKET STREET
SUITE 9230
WILMINGTORN, DE 19839
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SECTION L - TEST FOR FILING REQUIREMENT
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SECTION E - ESTABLISHMENT INFORMATION
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SECTION F ~ REMARKS
DATES OF PAYROLL PERIGE: 08202012 THRY 08/3172012

SECTION G - CERTIFICATION

CERTIFYING OFFICIAL;
E£EC-1 REPORT CONTACT PERSON:
EMAIL  HELEN.DUBIL@RSLLGOM

HELEN DUBIL
HELEN DUBIL

TITLE: MANAGER, HRIS 8 HR ADMIN
TITLE: MANAGER, HRIS & HR ADMIN
TELEPHONE NO: 267.256.3778

CERTIFIED DATEESTT: 08/25/2012 02:28 PM




